
 
 

  

SPRING GREETINGS 2019 

Law Bulletin from TERAOKA & PARTNERS LLP 

 

Hello Everyone:  

     With Spring 2019 here, the weather has finally turned for the 
better.  The beautiful cherry blossoms are in full bloom.  For me, 
Spring marks a new beginning.  I am also inspired by the recent 
phenomenal sports story of Tiger Woods’ comeback to win this year’s 
US Masters Golf Tournament.  Tiger’s victory symbolized hope and 
a dedicated work ethic that overcame adversity.   

     In our law firm, I see parallels.  We start with introducing two new 
additions to our professional staff.  Matthew Passmore comes to our 
law firm with more than 20 years of practice in transactional, real 
estate and commercial litigation.  Another addition to our team, 
Patrick Grochmal has been practicing for five years in corporate, 
business and real estate law. You can read more about them in this 
newsletter.  Next month, we will be adding a new experienced Japan 
summer intern to our Japan Practice Group.   

     As we move along in 2019, we remain busy with a wide range of 
business and corporate transactions including exciting mergers and 
acquisitions projects. Our team just completed a critically time 
sensitive acquisition. Many of our clients are completing significant 
organizational changes to pursue growth.  We also have received a 
growing number of requests to establish whistleblower programs, 
both for Japan subsidiaries and for local businesses in the tech 
industry. Needless to say, we are very thankful to the many clients 
who have entrusted us with their legal challenges and have allowed 
us to be a part of their growth initiatives.  We look forward to talking 
with many of you as we move through this year with hope and the 
good energy that Spring has brought.  See you around!  
 

Steve Teraoka 
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PROP 65 UPDATE 
 

New warning requirements under the California Safe 
Drinking Water and Toxic Enforcement Act of 1986, commonly 
referred to as Proposition 65, took effect on August 30, 2018.  
The new regulations were intended to be more specific and 
helpful in warning consumers of potential harm posed by 
exposure to certain chemicals known to cause cancer or 
reproductive toxicity.  If you have not already done so, you 
should review and update existing Proposition 65 warning labels 
to ensure compliance with the new regulations.  The following 
are some of the significant changes under these new regulations: 

 
1) The new warnings will say the product “can expose you 

to” a Prop 65 chemical instead of saying it “contains” a listed 
chemical. 

 
2) The warning must specifically list at least one listed 

chemical prompting the warning. 
 
3) The warning must include the internet address of 

OEHHA’s new Prop 65 warning website 
(www.P65Warnings.ca.gov.ca.gov). 

 
4) The warning must include a black exclamation point in a 

yellow equilateral triangle with a bold black outline.    
Where the sign, label or shelf tag for the product is not printed 
using the color yellow, the symbol may be printed in black and 
white.   

 
5) The word “WARNING” in all capital letters and bold 

print must appear.  The triangular warning symbol must appear 
to the left of the word “WARNING.” 

 
6) Each item must contain an individual warning that is 

affixed on the product or product packaging or product-specific 
shelf tags must be provided for each item.  In other words, one 
general shelf tag or posted sign for the display case will no longer 
provide safe harbor protection.  Every single item will either 
need its own product-specific warning affixed to the product or 
packaging or there must be a product-specific shelf-tag for every 
individual item.  

 
Should you have any questions regarding compliance with 

these requirements, please contact us. - end 

NEW HARASSMENT PREVENTION TRAINING 
LAW AFFECTS ALMOST ALL CALIFORNIA 

EMPLOYERS 
 

      Last September former Gov. Jerry Brown signed a bill 
requiring California employers of five or more employees to 
provide expanded training regarding sexual harassment 
prevention to all of their employees by January 1, 2020.  
 

California employers will need to complete the mandatory 
one- or two-hour trainings for employees in 2019 to be 
compliant by the January 2020 deadline. 
     This law was drafted in response to renewed attention 
on sexual harassment in the workplace, brought on in part 
by the #MeToo movement that gained national attention 
in fall 2017.   It represents a dramatic shift from current 
requirements that have been in place for the last ten years. 
The new harassment prevention training requirement will 
affect most businesses in California and all of their 
employees and managers.  
     Here is an essential overview: 

 
ESSENTIAL INFORMATION FOR EMPLOYERS 
◾Employers with at least five employees must 

provide by Dec. 31, 2019:  
(1) at least two hours of sexual harassment 

prevention training to all managerial employees 
(unchanged from prior law), and  

(2) at least one hour of sexual harassment 
prevention training to all nonmanagerial employees (new).  

◾After the 2019 compliance requirements are met, 
employers must provide both types of training at least 
every two years.    

◾Training must occur within six months of hire to a 
nonmanagerial position or promotion to a managerial 
position (including hiring) as applicable. 

◾Newly created businesses with five or more 
employees or contractors must provide training within six 
months of the business’ establishment and then every two 
years thereafter. 

◾Part-time, temporary and independent contractors 
must be included toward the minimum count of five 
employees. 

◾The training may be conducted as a group 
presentation or on an individual basis and may be broken 
into shorter time segments as long as the two-hour 
requirement for managerial employees and one-hour 
requirement for nonmanagerial employees are met. 

◾Employees hired after Jan. 1, 2020, who received 
training by a previous employer need only be required to 
read and acknowledge receipt of the employer's anti-
harassment policy within six months of assuming the new 
position. The burden of establishing that the prior training 
was legally compliant with this section is on the current 
employer. 

 
SEASONAL AND TEMPORARY EMPLOYEES 

This new law requires employers to provide training 
to temporary and seasonal employees, as well as any 
employee who is hired to work for less than six months. 
The training must occur within 30 calendar days after the 
hire date or within 100 hours worked, whichever comes 
first. In the case of temporary employees employed by an 
agency (as defined by Lab. Code sec. 2810.3) to perform 
services for clients, the training must be provided by the  
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agency, not the client. Employers should make sure their 
staffing agreements with such agencies includes the 
agency’s agreement and obligation to provide such training. 

TRAINING FORMATS 

     Employers can satisfy this training by offering classroom 
training, e-learning or certain webinars. 

Classroom training: In-person classroom training with 
content created by a trainer. The employees receive the 
training from a trainer in a setting that is removed from the 
employees’ daily duties. California law in CCR sec. 
11024(a)(9) defines the specific credentials required of a 
qualified trainer.  

     E-learning: Individualized, interactive and computer-
based training created by a trainer and an instructional 
designer. Employees must have the opportunity to ask a 
trainer questions and receive a response within two business 
days. 

     Webinar: An internet-based seminar featuring content 
created and taught by a trainer and that is transmitted over 
the internet in real time. Employers who use a webinar for 
training are responsible to document each employee who 
attended the training and who is not physically present with 
the trainer. They must also document that the employee 
actively participated in the training’s interactive content, 
discussion questions, hypothetical scenarios, polls, quizzes 
or tests and activities. Webinars must provide employees 
with the opportunity to ask questions and receive answers to 
those questions or otherwise seek guidance and assistance. 

 

COMPLIANCE BY JANUARY 2, 2020 

     The California Department of Fair Employment and 
Housing must develop or obtain two online training courses 
on the prevention of sexual harassment in the workplace in 
accordance with the provisions of the law. Both courses 
must contain an interactive component that requires viewers 
to periodically answer questions in order for the course to 
continue to play. The California Department of Fair 
Employment expects to have such trainings available by late 
2019.  Prudent employers will plan ahead to use alternate 
training resources without waiting for the DFEH’s 
published training programs, as it may leave the time for 
compliance too late. 

     Employers with five or more employees should check 
their calendars and determine when they can train all of their 
employees in 2019 in order to be compliant with the law by 
the January 1, 2020, deadline. - - end 
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MATTHEW PASSMORE 
 
     Matthew was born and raised in 
San Francisco, California, where he 
attended Lowell High School, 
before earning his Bachelor’s 
Degree in Philosophy from UCLA 
in 1992.  He received his J.D. from 
University of California, Hastings 
College of the Law in 1998, where 

 
he was the Editor in Chief of the Hastings Communications 
and Entertainment Law Journal (COMM/ENT). While in 
law school, Matthew edited and published a book entitled 
“Forgive Us Our Press Passes: Selected Works By Daniel 
Schorr,” a collection of essays by the celebrated American 
journalist. 

   Matthew currently practices corporate, business, real 
estate, employment and intellectual property law. A 
passionate advocate for the arts, Matthew currently serves 
on the Civic Arts Commission for the city of Berkeley, 
California. When not practicing law, Matthew enjoys 
bicycles, travel, and raising his two young boys. - end 

 

 

PATRICK GROCHMAL 

     Patrick was born and raised in 
Pasadena, California before 
earning his Bachelor’s Degree in 
Political Science from the 
University of California, Santa 
Barbara in 2011.  He attended 
law school at the University of 
San Francisco School of Law, 
where he competed in both  
 mock trial and moot court, earning Best Brief Runner-Up in 

the Thomas Tang Moot Court Competition.  After 
completing his J.D. in 2014, Patrick worked at the Cell 
Tower Attorney Network, where he drafted leases and other 
documents to facilitate the development of wireless 
facilities. 

     Patrick currently practices in the areas of employment, 
real estate, corporate business and civil litigation.  When he 
is not hard at work, Patrick enjoys playing basketball and 
volleyball, as well as experiencing nature with his dog, 
Rookie.  Patrick also likes to golf, though he is still a 
beginner at the moment. - end 

 
THE INFORMATION DESCRIBED ABOVE IS FOR GENERAL 
INFORMATIONAL PURPOSES ONLY AND SHOULD NOT BE CONSTRUED 
OR RELIED UPON AS LEGAL ADVICE OR LEGAL OPINION ON SPECIFIC 
FACTS OR CIRCUMSTANCES.  EACH PERSON HAS PARTICULAR 
SITUATIONS, CIRCUMSTANCES AND ISSUES UNIQUE TO HIM OR HER.  
YOU SHOULD CONSULT WITH YOUR LEGAL AND/OR TAX EXPERTS IN 
ORDER TO DETERMINE WHAT IS SUITABLE FOR YOUR BUSINESS. 
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Mr.  Arakawa, Mr. 
Takahiro Tamura (Azuma 
Foods), Steve and Mr. Eiji 
Namba (MUFG) at the 
holiday party. ← 
 
 
 
Steve and Catherine at the 
Annual Kezai Silicon 
Valley New Year’s Party, 
Palo Alto with the winner, 
Carter Boisfontaine, Fit Bit 
by Teraoka & Partners, 
LLP.  → 
 
 
 
Duane Musfelt & Linn, 
Serena and Jeff Taggart, 
Steve and Marsha, and 
Mike Njo and Renee Njo. 
→ 
 
Marsha Teraoka, Larry 
Greenwood (Japan 
Society), Kathleen Kimura 
(CA Sister Cities 
Network), Steve, Mr. 
Kenta Takamori (Silicon 
Valley Japan Platform), 
Mark Kato and Meg 
Mizutani (CA Sister Cities 
Network). ← 

Photos 

TERAOKA & PARTNERS LLP 
ATTORNEYS AT LAW 
 
One Embarcadero Center 
Tenth Floor, Suite 1020 
San Francisco, CA 94111-3600 
Telephone: (415) 981-3100 
 
General email:  info@teraokalaw.com  
 
Website:  www.teraokalaw.com 

LOS ANGELES 
Century Park Plaza 

1801Century Park East, Suite 2400 
Los Angeles, CA 90067 

Telephone:  (310) 552-2600 
 
 

SILICON VALLEY CONFERENCE OFFICE 
530 Lytton Avenue, Second Floor 

Palo Alto, CA 94301 
Telephone:  (408) 971-3100 

 
PACIFIC COUNSELOR NEWSLETTER 

Please deliver to: 

 

mailto:info@teraokalaw.com



